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WC-1 Employer's First Report of Injury

« Must be filed in all claims within WC-1 Employer's First Report of Injury

10 days of employer’s notice of accident

ac of Jan. 1, 2019 »  Must be filed within 21 days of employer's

knowledge of disability

WC-1 Employer's First Report

of Injury

« Complete Section C when claim is
controverted: 60 days from date
benefits owed/81 days from date of
disability

« Complete Section B when indemnity
payments are made

.

WC-3 Notice to Controvert

« File a controvert when any portion of a claim v
(income or medical benefits) i controverted or | -
denied WC-2 Notice of Payment or h
+ Should be filed within 21 days of disability or Suspension of Benefits (subsequent controvert)

File WC-2 and WC-3

request for medical benefits in guestion . File when commencing or

suspending benefits

=« If not filed timely, assessment of attorney's fees

could result
v

'WC-200a Change of Physician/

e Y
WC-205 Request for
Autherization of Treatment
or Testing by Authorized
Medical Provider

Form typically sent via fax
or email by a medical

WC-14 Request for Additional Treatment by Consent provider directly to insurer/
Hearing : . =2
«  Must be filed annually - self-insurer to request
LT + Must be filed when case is o rT' iesmrf::I:e;h?:tz?Li?g:teiin.t by the specified treatment and/or
settled or closed i g 9 procedure

physician or agreement to additional

Insurerfelf-insurer must fax

e treatment v or email response within
H 5 business days or the
- . . treatment or procedure is
( WC-6 Wage Statement : deemed approved
' s [f denying the requested
s Must be completed when a claimant is entitled to ' treatment, a WC-3
indemnity benefits that are less than maximum L — controvert must also be
allowable rate /' WC-200b Request/Objection filed within 21 days of the
| « Based on13 weeks before date of accident | for Change of Physician/ --\  date ofthe WC-205
~ - Additional Treatment o A

in physician

Filed when the opposing party
objects to the change in physician
request

Must respond within 15 days of the

WC-104 Notice to Employee of Light Duty Release

Tendered to notify claimant of light duty work release and -
patential change in benefits
Sent to claimant by employerfinsurer no later than 60 days from
the date of a light duty work releaze
« Results in conversion of benefits from TTD to TPD after 52
consecutive or 78 aggregate weeks of light duty releases
\, » Reduces cap from £00 weeks to 350 weeks

accept a request for catastrophic
decignation

Objection must be filed within 15
days of the date listed on the
certificate of service

WC-262 Wage Documentation

s« When paying TPD benefits, based upon an actual .
return to work, file this form with the Board at
13-week intervals or when such benefits are

cuspended, whichever comes first
CALL SCMH

Y

W(C-240 Notice to Employee of Offer of Suitable Employment

s Outlines an offer of suitable light duty employment to an employee on disability benefits (not
necessary if they voluntarily return to work)

s Follows approval of a light duty job description by the authorized treating physician (job
description must be sent to the claimant and claimant’s attorney at time it is tendered to the
treating physician)

» Must be sent to employee at least 10 days prior to return to work date and to attorney, if
represented

» Should include essential duties of job, pay rate, hours/days to be worked, location and

Filed when one party seeks a change

\ date on the certificate of service ./

./...

-

WC-PMT / Petition for
Medical Treatment

~

s Filed by claimant when
insurerfself-insurer fails to
respond to a request for
authorization of
treatmentjtesting by an
authorized medical provider
within five business days of

the request

WC-RICATEE Y
| Employee Request N CALL SCMH 4
for Catastrophic Designation :
i
s Form filed by employee when Ve ~
LS employerfinsurer will not voluntarily [ WC-PMT(b)

Filed by employerfinsurer
when claimant has been
provided at least 5 business
days' advanced notice of a
medical appointment with
ATP and fails to attend
Claimant will need to show
cause for failing to attend
appointment duning
conference call with ALJ
In lieu of call, claimant may
affirm he wall attend
appointment
s If claimant continues to fail
to attend, employer/insurer
may select Section D, which
requires claimant to show
cause as to why income
benefits chould not be |
__suspended v

dateftime to report to work ra

WC-240a Job Analysis

s To be completed by an employer
providing specific information about a
light duty job

Not required, but recommended

WC-243 Credit

» Employerfinsurer is entitled to a dollar-for-dollar credit for benefits paid
unemployrent, disability plan, wage continuation plan or disability
insurance

s Must be filed with Board no less than 10 days prior to hearing
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Having represented clients in Georgia and throughout the country for 60 years, Swift, Currie, McGhee & Hiers,
LLP, has evolved into a law firm capable of handling all areas of civil law and litigation. With approximately 170
attorneys, Swift Currie possesses the resources and abilities to tackle the most complex legal problems, while
at the same time, providing its clients with individualized, prompt and cost-effective service. Our law firm has
a wealth of experience across numerous practice areas, and our depth of legal talent allows us to tailor such

Our firm's philosophy is to provide our clients with creative, aggressive and professional representation of
their interests. We also strive to conduct ourselves in a manner consistent with the legacy of our four founding

No matter what the issue is in dispute, Swift Currie has attorneys ready to assist you. We believe we have a
well-deserved reputation for high-quality legal services and dedicated attorneys.

Finding creative solutions to complex problems — that is our commitment to our clients.
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